June is Men's Health Month

Men, if you’ve been putting off your annual wellness
exam or ignoring a potential health issue, there’s no
better time than #MensHealthMonth to visit your
primary care provider. Schedule a routine check-up
and ask about any screenings you may need - like a
colonoscopy, prostate exam, or heart and diabetes
screening. Count on us to care for you! Read more on
page 3.
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CEO, Dave Anderson

As you know, quality and safety are top priorities at

JPMC, and everyone’s input counts! A Culture of Safety

and Engagement (CoSE) Survey, which focuses on the O 1
role every person plays in creating a safe environment,

is currently live through June 29. Everyone is strongly
encouraged to participate so that we can learn how to

make our hospital and provider practices even better

places where people choose to come for healthcare, O 2 Nurses, REACH Your
physicians want to practice, and employees — like you

- want to work. The survey will take approximately 10
minutes to complete. You should have received an
email June 15 with a link to access the survey (It is
also accessible via QR codes on signage posted .
throughout our facilities). Higher participation 03 Mayfield/Graves County
numbers will result in more meaningful data to help Can Count On Us

provide an accurate measure of the quality, safety and
employee engagement at JPMC.

Voice Your Opinion

Potential With Us
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Like many hospitals and health systems across the country, JPMC has faced challenging staffing shortages
due to the pandemic, and our nursing workforce has been among the hardest hit. Without dedicated and
compassionate nurses caring for patients at the bedside, we simply couldn’t advance our mission of Making
Communities Healthier. In this spirit, we are excited to share an important step we are taking to help
ensure we have a strong and engaged nursing workforce and a robust talent pipeline for the future.
Introducing...REACH! REACH is our multifaceted approach to nursing that aims to empower our nurses by
giving them the appropriate resources, training and support they need to achieve their goals and thrive in
each phase of their career. The acronym “REACH” stands for Retention & Recruitment, Education,
Advancement, Culture and Honors. JPMC is initially focusing on several key areas within these pillars such
as strengthening our current workforce and recruiting new talent, providing our nurses educational
opportunities, expanding leadership training and professional development, fostering a caring and
collaborative environment, and seeking new ways to recognize and celebrate excellent nurses!
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Spread the word: Our community can Count On Us for quality care, for commitment, for results. But, we
cannot care for our community without caring for each other. And our community cannot count on us
unless we can count on each other. Each of us is a dedicated, determined, compassionate professional with
a specific, important role to play to achieve our common mission of Making Communities Healthier. As we
continue to push this message with our latest marketing campaigns, I know that our best advocates are
each one of you. I hope this campaign will empower each one of you as you seek to fulfill our mission and
our vision. I want to encourage each of you to be an advocate for this campaign as you go about your daily
work, interacting with your colleagues and our patients and their families.

We want to create places where:

people physicians | employees
choose to come for want to want to

healthcare | practice work

Jackson Purchase
Medical Center




TAKE CHARGE OF YOUR HEALTH TODAY, MEN

It probably comes as no surprise that there are notable differences in the health of men compared to women. But when you take a closer
look at the statistics outlining this health disparity, it can be quite alarming. For example, the average lifespan for men is about five years
less than women, and there’s been a gradual increase in this gap over the years. Men are also twice as likely as women to die of a heart
attack and significantly more likely to die of cancer. Not only that, but men are also less likely to undergo treatment for mental health
conditions, becoming four times more likely than women to commit suicide.

Although these facts may seem dismal, they’'re mainly due to one reason: women tend to prioritize their health more than men by taking
proactive measures to stay healthy. In fact, when compared to women, men make about half as many doctor appointments for
preventive care and screenings. But it’s important to remember that men’s health is not just a “man’s issue.” It is a family issue and can
impact everyone around them, including their spouses, partners, mothers, daughters and sisters.

That’s why Men’s Health Month is observed nationally every June. It serves as a great opportunity for men to reevaluate their wellbeing
and regain control of their health. It’s also a designated time for healthcare providers across the country to administer health
screenings, share education and engage in community outreach activities that raise awareness about the unique health issues that
affect men and boys.

In celebration of Men’s Health Month, here are some simple ways men can begin to improve their wellbeing and achieve a higher quality
of life.

o Go to the doctor. It may seem simple, but when you feel sick - and even when you don’t feel sick - it's important to go to the doctor.
Having regular appointments with your primary care provider can not only help build a trusting relationship, it can also help you stay
on top of your health and identify any issues before they become serious. Recommit to your health this month by scheduling an
annual exam or an appointment to address a specific health issue you may be ignoring. Ask specific questions about your health, like
“Should | get a blood sugar test for diabetes?” “Is it time for me to have a colon cancer screening?” “Am | up to date on immunizations
that can reduce my risk for diseases like shingles?” Your annual checkup is the perfect opportunity to ensure you and your provider
are doing everything you can to stay on the road to good health.

o Eat well. Keeping a variety of healthy foods in your daily consumption will help ensure that you're getting the nutrients your body
needs, including vitamins, minerals, fiber and lean protein. Use vegetables and fruits as your primary sources for vitamins, minerals
and fiber, and focus on lean proteins like chicken, turkey, fish, Greek yogurt, beans and lentils. Limit foods and drinks high in calories,
sugar, salt, fat and alcohol, and concentrate more on foods that provide good nutrition and a large number of vitamins.

Exercise often. Physical activity is one of the most effective ways you can improve or maintain good physical and mental health.
Regular exercise can help you achieve a healthy weight; reduce your risk of heart disease, type 2 diabetes and some cancers;
increase your bone and muscle strength; and improve your mood while decreasing feelings of stress and anxiety. Exercise can come
in many forms too, so find what works best for you - whether it's walking, jogging, lifting, fitness classes or a local intramural sports

league. Be sure and talk to your provider before you start a new exercise routine.

Get plenty of rest. When your body gets the sleep it needs, your immune system is able to recharge and prepare to fight whatever
seasonal illnesses may come your way. Healthy sleep hygiene can also help lead to better weight management, improved mood, and
even increased productivity. Staying up late and going without enough sleep can contribute to common heart health problems, like
high blood pressure and heart attacks. Just like your immune system, your heart needs time to rest to function powerfully and

properly.

o Lower your stress. Statistics show that men have more difficulty managing stress when compared to women. This could be because
women find more support in their social networks and tend to confide in them, while the male mentality can tend to avoidance of
discussions around mental health and are less likely to disclose issues with their family, friends or even their doctor. Stress itself has
also been linked to elevated blood pressure and high body weight, so it’s critically important to prioritize stress-relieving activities
and exercises.

There’s no better time to start improving your health and wellness. So remember to eat well, exercise often, get plenty of rest and lower
your stress. Most importantly, remember to schedule your annual wellness exam or an appointment to address any issues you may be

experiencing and ask about different health screenings.



Dave Anderson Given Award of Excellence

During an awards luncheon on May 18, the
Kentucky Hospital Association presented its
Award of Excellence to Dave Anderson, CEO of
Jackson Purchase Medical Center, and Jerry
Penner, CEO of Murray Calloway County Hospital,
for their leadership and collaboration during the

December tornado in western KY.

Wound Care Center Named Center
of Distinction

The Advanced Wound Healing Center
at Jackson Purchase Medical Center
was named a Center of Distinction by
Healogics®, the nation’s largest
provider of advanced wound care
services, for the fifth consecutive
year. The center achieved
outstanding clinical outcomes for
twelve consecutive months, including
a patient satisfaction rate higher
than 92 percent.


https://www.facebook.com/JacksonPurchase/?__cft__[0]=AZXwxCpSPGlR3rzwsx6VveT3B9sPU_AmozeLHvnBVf9jaWXQd7IQQkD6_hcrnvz71dv2Mso0c2vzQ--yHBhDTv1fModjzhMuKI78Enkcoq5kei1mj7inGg3mgcT_H7od5zOwyBUEZNgnJdUcAGXO2Y_v_pKCi0bAUatAJOv9dw8qM2cLmv6FAkVhdnxeUFTYp1wlHDDRIfGKTNG-IOQcT7X91sk1gp9rrbFxkOAAFgoJ5pKfgDlfKTAC0PhsNukOzTQ&__tn__=kK-y-R
https://www.facebook.com/murrayhospital?__cft__[0]=AZXwxCpSPGlR3rzwsx6VveT3B9sPU_AmozeLHvnBVf9jaWXQd7IQQkD6_hcrnvz71dv2Mso0c2vzQ--yHBhDTv1fModjzhMuKI78Enkcoq5kei1mj7inGg3mgcT_H7od5zOwyBUEZNgnJdUcAGXO2Y_v_pKCi0bAUatAJOv9dw8qM2cLmv6FAkVhdnxeUFTYp1wlHDDRIfGKTNG-IOQcT7X91sk1gp9rrbFxkOAAFgoJ5pKfgDlfKTAC0PhsNukOzTQ&__tn__=-]K-y-R

Dear Employees,

Every year, Jackson Purchase Medical Center publishes a community benefit report that
highlights the various ways we support the health and well-being of our region. As a leader in this
community, our mission of Making Communities Healthier extends both inside and outside our

hospital walls.

Our mission has never been more crucial than in recent years, as we have all steadily worked to

protect the health of our patients, each other and our community during challenging times. Being
part of LifePoint Health, a diversified healthcare delivery network, allows us to uphold our legacy
of care and community leadership, and continue to cultivate an environment where people choose

to come for healthcare.

Our annual community benefit report outlines some of the essential ways we’re working to create
a workplace wherein your expertise and job satisfaction are valued and where you can leverage
your knowledge, skills and experience to care for others. For example, in 2021, we distributed
$47,852,453 in salaries, wages and benefits to our nearly 600 team members. We also invested
nearly $1.6 million in technology and facility improvements to ensure our staff have the tools,

technology and resources they need to continue providing quality patient outcomes.

Moreover, we invested $45,067 in professional development and tuition reimbursement so all our
employees can have the opportunity to learn, grow and improve the care they provide our

patients.

In an effort to boost our region’s economic well-being, we aim to be a fiscally responsible
organization and paid $6,331,986 in taxes in 2021, while making contributions to a variety of local
organizations, including the Fulton Railroaders, Graves County High School, Mayfield Independent
Schools, Mayfield/Graves County Parks, Mayfield/Graves County Chamber of Commerce, St.

Jerome Church and the Twin Cities Chamber of Commerce.

These are just a few examples of the many ways we’re Making Communities Healthier every year.
On the next pages, you can review the latest report and learn more about how we’re fulfilling our
leadership responsibility and enhancing the overall health and well-being of this remarkable

community we’re proud to call home.

Sincerely,

T

Dave Anderson, CEO
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JacksonPurchase.com
1099 Medical Center Circle, Mayfield, Kentucky 42066 ‘ 270.251.4100

Our role as a leading provider of healthcare and economic support for our neighbors is driven
by our mission of Making Communities Healthier®. We are privileged to call this vital community
home and proud to be part of a national diversified healthcare delivery network that allows us to

continue to enhance how we care for those we serve.

The support of LifePoint Health and community partners like you help us to advance our
mission and create places where people choose to come for healthcare, physicians want to

practice and employees want to work. Thank you.
— Dave Anderson, CEO

In 2021, we...

Inviting the best possible providers into

added five empl oye d our community and supporting them is essential
ot . : to ensuring access to high quality care. This year,
and affiliated prowders we added providers in OB/GYN, orthopedic spine,

primary care, emergency care and hospital medicine.

By continually investing in our facilities,
...made ne arly $1.6 million were helpinfg to ensure that we cor.ltinue’t(.) meet our

community’s healthcare needs. This year’s investments
in capital improvements included emergency department flooring replacements,
energy-saving LED lighting and orthopedic spine
equipment and instrumentation.

...distributed a payroll of $47,852,453 ne strive to create A e
talent is recognized, job satisfaction is valued and
to nearly 600 employees our employees can effectively use their skills to

provide high quality care and service.

e Delivering care to all of our neighbors,
...donated nearly $9 million regardless of their ability to pay, is foundational

in services to those in need to our mission and our commitment to our

community.

We are proud to be a leader in our
paid $6 331.986 in taxes region, and our dedication to ensuring fiscal
o0 I I

responsibility extends both to our hospital and
to our community.




In the 18 hours immediately following the Mayfield tornado that
occurred on Dec. 10, 2021, Jackson Purchase Medical Center cared
for 111 patients. We were grateful that we were able to care for
our community during a time of great need, and we will continue
to support Mayfield and the surrounding are with commitment and
compassion.

Jackson Purchase
Medical Center

SPONSORSHIPS
AND DONATIONS

It was our pleasure to be able to support
the following activities and organizations
during the past year:

= Fulton Railroaders

= Graves County High School

= Mayfield-Graves County Parks (Purchase
District Fair, Festival of Lights)

= Mayfield-Graves County Chamber of
Commerce (Visionary Business of the Year
Award Sponsor, Golf Scramble Cart Sponsor)

= Mayfield Independent Schools (After-School
Program, Golf Scramble)

= St. Jerome Church (1 Mile Classic Gold Level
Sponsor, Fireworks donation)

= Twin Cities Chamber of Commerce

ECONOMIC IMPACT

Charity and other uncompensated care
(includes charity care, uninsured

discounts and uncompensated care)...... $8,898,332

Community benefit programs..................... $380,052
Financial contributions.................... $118,142
Professional development .................. $2,039
Tuition reimbursement ...................... $43,028
Physician recruitment.............c........ $216,843

Taxes paid .........ccoceeveerereieeeeeee e $6,331,986
Property and other taxes................ $497,547
Provider taxes.....cccooevuvvveeeeeeennne. $3,222,446
Payroll taxes........ccocevervieniiencnnnen. $2,482,045
State sales taxes.......ccoceeveereereereennens $129,948

OFFICERS

Ruben Cuadrado, MD, Chair
Purchase Gastroenterology

David Anderson, Secretary

CEO, Jackson Purchase Medical Center

LIFEPOINT
HEALTH

MAKING COMMUNITIES HEALTHIER

2021 TOTAL: $1 5,61 0,370

2021-2022 Board of Trustees

MEMBERS Keith Lowry

Bob Baker Lowry Farms

President, Campbell Tobacco Company Heather Nesler

Puneet Bhatia, MD Benefits Advisor, Peel & Holland Insurance
Jackson Purchase Orthopedics Donnitta Pyle

VP & Office Manager, First National Bank

Patricia Williams, MD
The Williams Clinic

Jeremy Creason
Chief, Mayfield/Graves County Fire and EMS

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment costs and support
A 7
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of new physicians’ initial practice estal ent in the ¢ ity. Payroll includes ¢ { salaries, wages, benefits and contract labor costs. Capital investments include facility
expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and routine facility upkeep and maintenance. All references to
“LifePoint,” “LifePoint Health” or the “Company” used in this release refer to subsidiaries of LifePoint Health, Inc.

Jackson Purchase Medical Center is part of LifePoint Health®, a leading provider of healthcare that serves patients, clinicians, communities and partner organizations across the

healthcare continuum. Driven by a mission of Making Communities Healthier, the company has a growing diversified healthcare delivery network comprised of nearly 50,000 dedicated
habili

ity hospital campuses, 32 bilitation and behavioral health hospitals and 170 additional sites of care, including acute

on units, outpatient centers

employees, 63 ¢
and post-acute care facilities. More information about LifePoint can be found at LifePointHealth.net.
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We're Listening

We want to hear

from you, JPMC!
Complete the Culture of
Safety & Engagement
Survey (CoSE) between
June 15-29 for your
chance to win one of
the prizes below!

e PTO

e Gas Gift Card Complete the anonymous
_ survey using the QR code

e Walmart Gift Card or the link in your email

then put your name in
your department's

e Wireless Earbuds designated collection bag!

e Bluetooth Speaker



Retention & Education Advancement Culture Honors
Recruitment

Nursing isn’t just a job. It’s a calling. One with potential to make a positive
difference in the lives of others. To make our world a better place.

Our nurses are a cornerstone of our mission of Making Communities Healthier®.
Through REACH, we are investing in our nurses at each step of their professional
journey—helping them turn their career aspirations into realities.

You’ve answered the call.
Now REACH your full potential.

For more information about REACH, send an email to
Reach.JPMC@LPNT.net or visit
JacksonPurchase.com/reach

A\
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LifePoint is hosting a company-wide Google Review Competition!
Help us win the Google Cup by giving out Google review cards.

We know that high-quality, positive reviews from our patients can improve our hospital
visibility and increase the likelihood that a potential patient will consider our services. We
also know that 90% of consumers look for customer reviews before choosing to visit a
business. Patient-centered departments will be receiving Google review cards.

01. How the Google Review Cards and Review Submission Process Work

Each Google review card has a unique QR code that links directly to JPMC’s Google
review submission page. Patients simply use their smart phone or tablet camera to
scan the QR code, sign in to their Google account (or create one), select a star rating,
write a review, and submit! If patients do not have access to a smart phone or tablet,
they can also leave a review by locating your hospital’s Google listing at their
convenience.

Scan the QR code with your
phone or tablet camera
Sign in to your Geogle
account, or create cne
Select a star-rating

Write your review

Submit!

Google

Google

52

WILLAMETTE VALLEY
MEDICAL CENTER Thank you for choosing us for your care.

02. Google review guidelines

* Only users with a Google or Gmail account can sign in to leave reviews.

If the user expresses interest in setting up a Google account to leave a review, the
user must be the one to completes the account set up.

Unused accounts are deactivated, and reviews are deleted after 6 months of inactivity.
Reviewers should not be connected to hospital WiFi, but should be connected via their
cellular data, when leaving a review.

Hospital IP addresses have often been used within Google to leave reviews in the past
and Google will remove reviews left by duplicative IP addresses.

Avoid soliciting reviews on certain days more than others.

Google review guidelines forbid soliciting reviews from customers in bulk.

Avoid employee reviews - this is considered a “material relationship” and forbidden in
the Google review guidelines.

Avoid review gating - Do not discourage or prohibit negative reviews.

Here is an example of an optimal time to solicit a Google review from a patient or
family member:

Patient: “Thank you so much for your care and attention during my stay. I am so
appreciative of the caring and compassionate team here.”

Employee: “I appreciate your feedback and I am very happy to hear you have had a
positive experience with us. We would be very appreciative if you would consider leaving
us a Google review to thank our staff and let the community know of the quality care you
received. Here is a card to help simplify that process if you choose to do so. Let me know
if you have any questions.”
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EMPLOYEES OF THE MONTH

Melanie Morris, RN - CCU

Melanie Morris represents everything a nurse should be.

She is hard working and a great example to others. She
genuinely cares for her patients and interacts well with
them. Melanie never complains and is always willing to

help. We value all that she does at JPMC!

Debra Sanders, Dietary Aide

Debra Sanders greets every patient, staff member and
guest with a smile on her face. She knows employees by
their names and about their families. Every day she is a
team player and is willing to do what it takes to meet
the needs of the hospital. She is a dependable and
devoted employee. Everyone loves Debra in the
cafeteria. It is always a joy to come into work every
morning and see her smiling face.

Courtney Elder, Rad Tech

Courtney Elder can handle anything that is thrown her
way--from managing students to supervising the floor.
No matter what comes up, she meets it with a smile.
Courtney has a way of making her patients feel
comfortable in every situation. If a patient is in for an
arthrogram, barium enema or chest X-ray, her patients
always seem to leave the department calmer than they
arrived because of the excellent patient care and
reassurance they receive from her. Courtney is a team
player with a positive attitude. She is always the first
to greet physicians and ask if there is anything to
assist with. She has taken students under her wing,
making sure they get the opportunity to obtain images
and navigate successfully through their clinicals.

ot
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Detra Sanders
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(ommarily Upiles

Upcoming Events

Health & Wellness Breakfast Blender
Sponsored by JPMC

Tues., June 28

7:30-8:30 am

Graves County Extension Office

*$20 registration with Chamber required

Summer Farmer's Market
Tuesdays & Thursdays
2-6 pm

Ruler Parking Lot

Summer Porch Party

Food Trucks, Farm Stand, Lawn Games, Crafts, Home Decor, Antiques & Moore
June 25

9 am-5pm

R&R Farms

181 Wilson Hill Rd. Fancy Farm, KY

142nd St. Jerome Fancy Farm Picnic
Sponsored by JPMC
Aug. 6



Julia Grove, has served as the Chief Nursing Officer at Jackson
Purchase Medical Center for more than 24 years. She will be
retiring at the end of July.

Julia graduated from the Deaconess School of Nursing in 1980
and went on to complete her Bachelor of Science in Nursing in
1987 as well as her Master of Science in Nursing in 1990, both
at the University of Evansville in Indiana. She and her husband,
John, moved to our community in 1992 to join what would later
become JPMC. Julia and John raised their daughter, Jennifer,
and made their home in Lone Oak.

Julia was named Chief Nursing Officer in 1998 and went right to
work, building a great, stable culture and setting high standards
of performance. Julia has battled through the 2009 Ice Storm,
the many challenges of 2020 and 2021, and countless smaller
crises across her 24 years as CNO.

Julia, thank you for your years of service. JPMC wishes you well
In your retirement.

We cant thank you enough €ov beina Such a Julia,
wondev<ul SeonSov Lo the Wound Cave

Center. Your avidance and Supeovt have been
nSteumental in our Success. The
contvibutions Jou have wade to IPMC duvin
Jour tenuve ave invaluable. est wishes €ov
Jour well-eavned veticement!

- Advanced Wound Hea\'m3 Centev

pe Ju% want to 5oy Well Done! Nou' ve wovked
%o havd and desevve a little R&K in Jour
vetivement. Thank you $oe all you have done
€ov thio hoSgital and €ov the sta€<€ heve.
But know that you will be wmissed heve. Take
cave and have €un!

Love,
Betty Enzﬁ\eﬁ

Thank o €ov wmany \jeavs o€ havd wovk
and dedication. You have seent S0 wuch time
oand enev3\' taking cave o€ our sta£€ and
oUr Commnity. Noue ability to e creative
and nnovative has grovided gosSitive outcomes
€ov ouv covww\u\nﬁ'\i. Nour \eavs o€ exgevience
and Knowledae have been a veal asset €ov
ouv hoSeital. \pow high Standavd has gushed VS
all Yo be better health cave grovidevs. We
have bbeen blessed by your work and talent.
We thank you €ovr w\a‘ﬁ'm? VS what we ave
today. May God vichly bless you in Your
€utuve. Now 0 and enjoy \i€e!

Swncevely,
Med Suva Degavtment



Thank \ou €ov all the Jeavs o€ sevvice.

- Connie JackSon

Julo,

We cant imagine TPMC without you heve! Nou
ave a big veason why the hosgital vuns as

GW\oo‘\'h\\.‘ ot it does. Your attention to detail

and willngness Yo help in a vaviety o
Stuations (Xvom patient cave to wnmSuvance

discregancies to employee wmanagement) hasn't

one Unnoticed. "Thank yoU” Seems
mouELicient, but it 6 all that we have, and
we cannot let Jou leave without Sayna how
wuch we, a5 a degavtwment, aggveciate you

ad\loca'ﬁn?oand Undevstanding the wmpovtance

o€ vehabilitation ot all levels of gatient
cave. En;)o\" vetivement, you desevve it!

We will wmiss oV,
IPMC Rehal Depavtment

Tulia, you will be wissed oy CCUrSY. wWe have
%0 wuch aggveciated Jour calwm leadevshig
duvina the cvises we have weatheved bout

also daily. Nou have been the heavt o€ the

hoSgital, keeging US aoing wmany times. Thank

Jou €ov Jour Sevvice Yo the hoSpital and our

cow\\mu»n'\#\i!

- CQU

Deavr Julia,

Thank Jou €ov Jour Kindness and €viendship
over the yeavs. We have all aggveciated your
advocacy and Kindness towavrds our
?‘(O{QQQ.\OV\. T wish Jou well n Jour vnew
chagtev.

Best wishes,
Tevesa Greev RN

Julo,

While T havent known You a5 long a5 woSt,
T have always caved deegly about your
ofinion because o€ what you wmean to this
hosgital. T knew i€ T could impress you then
L was doing Govne'&'h'mﬁ wovrthwhile. T hoge
Jou have an amozing vetivement and \ou
don't w56 US Yoo wuch!

- Brooke Richavdson

Julia,

Conaratulations on our vetivewment! T am %o
\ealovs! Thanks o wuch €ov \oe'mcﬁ a cyea\—

go% to we and Jour SUggort or we durin

all o€ these Jeavs that we have been heve
*’ogeﬂaev. Good \Wuck with the €utuve and

3e+ Some vest!

- Uiz Choate, RO, LD

From Med-Suva divector Yo CNO at IPMC
€or the last T5 Qs yeavs, it has been a
long) teig. Hogeully, you have enjoyed wost
o€ it Now Jou will have Yo Jgrao\e [
deadlines, JCAHO Visits, answeving e-wmails,
glanning mee‘\"chG, on Joux ghone and/ov
computer €ov Joaa tigs, €vee €low, sudokv,
Cvo55 wovd uzzles, €itness trainer tests
and anything else that Sounds like €un
vevsus WORK. “Thanks €or the wany yeavs
at IPMC.

Best wishes,
Judy Hawlet

It i havd to believe that theve will not be
a blue ¥aCing COaYr RASSING WME eVevy wmorning
on the way to TJPMC. T hoge your
cetivement 16 all that you wish €or. {ou wil
be wmissed. God bless \ou.

- Della Thuvston



Julig,

T4 been a gleasure working with you and
watching Jour dedication to ouv gatients
and Jour Staf€. wWe ave €ortunate ‘o have
hod Jour leadevship duving the eever—changmﬂ
wovld o€ healthcave. Know \our nex
Joveney will be st a wieaningful a5 this one
haS been and T hoge a5 vewavding,

Beot wishes,
Lisa ThomgSon

Havd to waaine Jackson Puvchase without
Julial Really éhoutﬁm T would vetive be€ove
hev, T auess she €ound a way to vetive
befovre age %0 haha. The one thing T always
€elt veally aood about Julia i5 i€ Jou weve n
the vight; She always had Your back! and
that i57vewy com€orting when \ou ave in a
leadevship vole esgecially. “Thank you Julia €or
all you did all these wmany Jears and hoge \ou
Qn\')o\‘ Jour vetivewment!

- Rita Goatley

Julig,

It has been a gleasuve wovking with you €or
the gast almost 0 yeavs. Thank you <or
Jour leadevship and outstanding sevvice to

This community, Spanning almost theee
decades. 1ou will be wissed!

- Dave
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Feve Huey,

Steve Huey was born at the Fuller-Morgan Hospital in Mayfield and
grew up in Paducah, where he attended Paducah Community College.
Steve graduated from the University of Kentucky in 1978 and got his
first job as the assistant controller at Community Hospital in
Mayfield and eventually became the controller. Steve transferred to
the Internal Audit Department at HCA Healthcare and moved away
from West Kentucky in 1983. He has served as a permanent CFO and
interim CFO at many hospitals from South Florida to Anchorage,
Alaska. Steve says returning to West Kentucky and serving as the
interim CFO at Jackson Purchase Medical Center is a homecoming to
him.

Vicote Gepmig]”

Nicole Schmidt, MSN, APRN, FNP-C has 14 years of experience as a
registered nurse. She joins Jackson Purchase Medical Center from
Fast Pace Urgent Care in Murray and has previously worked in
multiple area hospitals including 10 years at JPMC in the birthing
center and Med/Surg department. She holds a Bachelor of Science in
Nursing from Murray State University and a Master of Science in
Nursing from Chamberlain University. Nicole is passionate about
health promotion, preventative care and coordination of care with
other providers in meeting individual patients' needs. Nicole will be
seeing patients of all ages for primary care needs at the Jackson
Purchase Primary Care - Hussain Clinic.
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TO THE JPMC FAMILY

Tina Toon
Stephanie Rodgers
Jill Ballard
Kristy Patterson
Emily Ruiz
Amber Cooper
Kathryn Tittle
Nicole Champion
Jace Gewe
Kayla Mathis
Mary Richmond
Brandi Jackson
Kimberly Goetz
Kitty Harrison
Michele Stroud
Jennifer Thompson
Mahalah Watson Perez
Bonnie Woodruff
Mindy Holcomb
Kathryn Rink
Shelby Mccutchen
Noah Heine
Kurstin Martin
Kelsie Lee
Mckenna Mott
Lucinda Sirls
Amanda Waters
Faith Mandry

Johnna Hernandez

Jacquelyn Hornbuckle

Madison Evitts
Alice Hines
Macy O'Neill
Cary Roehl

Amelia Milliken

Mahayla Bouland

Annette Jones

Jessie Lyons
Rhonda Mescher
Leah Davis
Paige Edmonds
Kaitlyn Marshall
Courtney Burkeen
Emily Crittendon
Teresa Lamoureaux
Belinda Pendergrass
Melissa Adair
Shane Armbruster
Stephen Huey
Sharon Langston

Hannah Lewis
Jacob Nanny

Allison Kelley

Malaya Blythe
Gina Baker

Amanda Mills

Nicole Schmidt
Alicia Naulty

Baileigh Johnson
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HR - Equity & Fairness
Susan Deaton, Interim HR Director
931.260.2075
Susan.Deaton@LPNT.net

Ethics & Compliance

Hotline: 1.877.508.LIFE

Dave Anderson, Interim Ethics & Compliance
Officer

270.251.4466

David.Anderson@LPNT.net

HIPAA - Patient Privacy

Dave Anderson, CEO
270.251.4466
David.Anderson@LPNT.net

Security Breaches

Randy McDaniel, Information Security Officer
270.251.4262
Randall.McDaniel@LPNT.net

Jackson Purchase
Medical Center

OUR MISSION

Making Communities Healthier®

OUR VISION
We want to create places where:
People choose to come for healthcare
Physicians want to practice
Employees want to work

OUR HIGH FIVE GUIDING PRINCIPLES

Delivering high quality patient care
Supporting physicians
Creating excelling workplaces for our employees
Taking a leadership role in our communities
Enduring fiscal responsibility



